Labor Category Engineering Descriptions
VII.      Associate Engineer (level 2-7)

Performs professional engineering work related to assignment in Civil, Math, or equivalent technical training and experience.  Regularly exercises independent judgment and discretion on complex, significant projects.

Requirements:  

Bachelor’s degree in engineering or equivalent.  Requires knowledge of principles and techniques in the specific area of assignment.  Two to seven years related experience.  *This position is available at levels 2 - 7 on the Engineering rate scale.

VIII.
Senior Engineer (level 8-11)
Plans, develops, and directs all activity on assigned program with extensive and diversified engineering requirements.  Carries out product/technology development with expertise in a specialized field.  Selects research projects which will further the company’s goals.

Requirements:  

Bachelor’s degree in engineering.  Eight to eleven years experience in highly technical development, test, and design engineering activity, including previous program management experience in transmission systems.  Requires excellent interpersonal and written communications skills.  *This position is available at levels 8 - 11 on the Engineering rate scale.

IX.
Advisory Engineer (level 12)
Plans and directs all activity for extensive engineering programs of critical importance to corporate objectives.  Solves difficult engineering problems with unknown precedents and develops information that assists in the existing knowledge of the specialized field.  Serves as an authority figure in specialty area and consults to top management in long-term corporate planning.  Responsible for advancing the company’s position in state-of-the-art developments.  Erroneous decisions or failure to produce desired results significantly impact costs, schedules, or technical performances for various projects and programs.

Requirements:  

Bachelor’s degree in engineering with graduate work in the specialty area.  Requires twelve+ years of experience in highly technical development or design.  Previous program management and supervisory experience is a must.  Needs excellent interpersonal and written communications skills, including presentations to top management.  Also requires advanced evaluation techniques, originality and ingenuity.  *This position is available at level 12 on the Engineering rate scale.

X.
System Administrator (level 5-12)
Provide technical support and management systems hardware and software, including installation, problem administration, capacity planning, performance tuning, maintenance and access management.  Work is expected to be the highest quality with minimal review and requires regular exchange of information and task coordination with others inside and outside department.  The position requires the ability to quickly learn and use new products as needs dictate.

Requirements:  

Technical training with minimum five years systems administration experience of systems supporting over 400 users.  Requires experience with DEC, Data General, Hewlett Packard, Sun, IBM, and Intergraph systems and VMS, Unix, and Windows NTAS operating systems.  *This position is available at levels 5 - 12 on the Engineering rate scale.

XI.
System Architect (level 12) 

Participates in the analysis, design, and development of cost effective of Local and Wide Area Network systems.  Recommends architectures for system that are feasible, cost effective, and easily implemented.  Performs architectural and equipment tradeoff analysis for top management.  Successfully completes assigned tasks on time with a high degree of quality and minimal guidance.

Requirements:  

MS in an engineering discipline.  Fifteen years of progressively more challenging experience with telecommunications systems.  Excellent presentation, writing, and analytic skills.  *This position is available at level 12 on the Engineering rate scale.

XII.
Data Modeler (level 8-10)
Under limited direction of the facilitator, this person has the responsibility to develop a high (subject or data group) level data model for the business area under investigation.  This person also validates that the process model supports the complete data life cycle of the data represented by the data model.

Requirements:  

The Data Modeler is experienced with the data and process modeling techniques of the methodology being used and has a high degree of familiarity with Information Engineering data modeling practices.  Requires bachelor’s degree and eight to 10 years of experience.  *This position is available at levels 8 - 10 on the Engineering rate scale.

XIII.
Technical Architect (level 10-12)
Under minimal direction, analyzes current technical architecture (data, application, hardware, communications) of an organization and makes recommendations based on business requirements for future technical direction.  Involved in the evaluating of new and existing software products and their successful integration with existing hardware.  Familiar with all aspects of software development life cycle and methodologies, including object oriented development.

Requirements:  

Bachelor’s degree in computer science, electrical engineering, math, or equivalent technical training and experience.  Requires ten to twelve years related systems experience.  *This position is available at levels 10 - 12 on the Engineering rate scale.

